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JOB TITLE:   Modern Worship Leader 
DEPARTMENT:   Worship 
CLASSIFICATION: Full-Time (40 hours/week) 
STATUS: Regular 
POSITION STATUS: Exempt, not eligible for overtime 
REPORTS TO:   Worship Director/Youth Directors 
DATE: March 2015 
  

 
PURPOSE 
The Modern Worship Leader will provide consistent musical and spiritual leadership of our modern and 
youth worship services.  Working together with the worship and youth department staff members, this 
person will be responsible for the development and implementation of a vision for music ministry and 
disciple-making in these two corporate worship contexts at Chapel Hill.  The primary measures of the 
success of this person will not only be the engagement levels of these congregations, but also this person’s 
ability to identify, equip, and launch musicians and other volunteers.  
 
PRIMARY DUTIES 

 Collaborate with the worship and youth department staff members to plan and lead services, including 
the selection, preparation, and leadership of music appropriate to each context. 

 Maintain regular contact with all musicians and volunteers, advising them of pertinent information 
regarding services, music, rehearsals, etc. 

 Create opportunities for new musicians and volunteers to be a part of modern music ministry at Chapel 
Hill through auditions or other recruiting techniques. 

 Maintain regular contact with worship director and worship planning team to participate in vision 
development and implementation in line with the goals and strategies of the church. 

 
KNOWLEDGE/SKILLS 

 Personal faith in Jesus Christ and a theology consistent with the mission of Chapel Hill Presbyterian 
Church  

 Ability to lead worship within a band context and ability for solo instrumental and vocal worship 
leadership 

 Ability to lead and disciple both youth and adult musicians and other volunteers 

 Well-rounded knowledge of a variety of musical styles both inside and outside the context of worship 
music 

 Highly creative problem-solving skills 

 Ability to work with individuals representing a wide spectrum of musical ability and/or spiritual maturity  

 Ability to handle multiple projects, often times with tight deadlines in organized and timely manner 
 
EDUCATION/TRAINING 

 Musical training that allows for writing, arranging, and transposing chord charts and lead sheets 

 Experience leading worship in a church context (4+ years preferred) 
  


